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                                                    2013-14


On

FINANCIAL, TECHNICAL, SOCIO-ECONOMICAL AND STATUTORY OBLIGATION
FOR
THE FINANCIAL YEAR 2013-2014

Our EXECUTIVE COMMITTEE takes great pleasure in presenting annual report along with audited financial statements duly certified by auditors for the financial year 31st March, 2014.
There Financial Results are as follows: - 

Orientation Process

The steps involved in orientation programme orientation programme goes through the process as shown in figure 


   


AUDIT COMMITTEE 

Broad terms of reference:
The terms of reference of the audit committee include:

a) To oversee the trust financial reporting process and the disclosure of its financial information, and to ensure that the financial statement is correct, sufficient and credible.

b) To recommend the appointment/removal of external auditors, fixing audit fees and to approve payments for any other services.

c) To review with management the annual financial statements before submission to the board, focusing primarily on:

i. Any changes in accounting policies and practices

ii. Major accounting entries based on exercise of judgment by management.

iii. Significant adjustments arising out of audit and 

iv.  Other essential part of that point.

	AUDITORS

	:
	Statutory Auditor :

S.K. Dubey & Co.

Ghughari Trad, New Colony, Gaya 

	REGISTERED OFFICE
	:
	REGD. OFFICE- 

BALUA ROAD, DOMUHAN, BODH GAYA, DISTRICT- GAYA (BIHAR).

	VISION
	:
	De-roof the Social-evils, Supports the helpless and develop ability and skill for resource utility, which, will be resulted into nation’s prosperity.

	OBJECTIVES AND GOAL
	:
	To Co-operate and join hands of funding agencies for the high impact of following welfare and development programmes of Government and general lawful activities-

	
	
	(
	To introduce, exercise, formulate various matrix of vocationally self-educative training schemes, being non--static in nature, require continuous innovative methodologies and update of curriculum, polices, Procedures, rules, standards etc so that the socio-economic changes, technical advancements and training needs are appropriately taken care of.

	
	
	(
	Use professional capacity in Human Resource Development Programme, for the foundation of useful human resource for Prosperous and united India.

	
	
	(
	Step to step with planning of Government and execution of Programme in high rating and value added exposure.

	
	
	(
	Undertake Programmes, in integrated and in innovative way, with sustainable methodologies.

	
	
	(
	Support in the complete solutions for the unemployment

	
	
	(
	Human Resource Development.

	
	
	(
	Make Country rich inhabited by rich people. 

	
	
	(
	Make villages with infrastructure for income generation of mass of people.

	
	
	(
	Promote nation integration and nation values.

	
	
	(
	Promote the talent, build strong infrastructure and use the talent in India.


	
	
	(
	Generate skill development and expert gob ally.

	
	
	(
	Shift and grow infrastructure, in rural and for-flung areas, to check urbanization.

	
	
	(
	Promote cultural value.

	
	
	(
	Develop infrastructure for the equal status for women.

	
	
	(
	Maintain the dignity of under privileged.

	
	
	(
	Create self-reliance, social Responsibility, Enjoyment.

	ORGANISATIONAL STRUCTURE
	:
	General Body of the Sansthan is apex body, which decides the policy matter, beyond the normal affairs.

Executive Committee, having Seven-persons, autonomous body, is constituted, for facilitating  decision-making and implementation process. The Executive committee, also, install a system of delivery of services and control mechanism, as per the policy-maker, i.e. General Body.

As per the decision of General Body, the Executive Committee has decided the following members of the SANSTHAN.

Life Long Member,

General Member,

Institutional Member, &

Associated Member

The rights and duties, of the members, are well defined.

A unique high empowered Committee ‘PROJECT MANAGEMENT COMMITTEE’ is being placed, between General Body and Executive Committee. The PROJECT MANAGEMENT COMMITTEE can undertake the formulation of Programmes, as per policy and priority of General Body and Executive Committee. The areas of PROJECT MANAGEMENT COMMITTEE are formulation of questionnaires, feasibility study, Programme formulation and strategies for Programme implementation and Programme Perforation Evaluation and Corrective measures, for high programme impact.


	BUDDHA VIKLANG VIKAS SANSTHAN


ACTIVITY &  PROGRAMME
SCHOOL FOR CHILD LABOUR:

Buddha Viklang Vikas Sansthan has been organizes child labour school at Bodh Gaya through donation in the financial year 2013-14. There were 200(Two Hundreds) child labour students have get education with lodging & fooding. Gaya District of Bihar State is most backward & Naxual  effected area. The economic rate of this district is very poor. Due to Naxul area the  vallager’s have not get benefit of Government’s scheme. Our society has select  200 child labours for  education from local villagers. 
CLASS DETAILS:
CLASS





STUDENTS

K.G. TO ONE





15

ONE TO TWO





14

TWO TO THREE




33

THREE TO FOUR




46

FOUR TO FIVE





48

FIVE TO SIX





44

All child labour’s students have get education with residential facility . Time to time the doctor has visit in school for checkup of student’s health. The dress, bedding & blankets facilities are available 
  here in the education period. The education course is like bridge course.


VOCATIONAL TRAINING FOR HANDICAPPED CHILDREN:

Our non-Governmental organization has been organized Residential Vocational  Training Programme for disabled  person. Through the  advertisement with village wise, we have chose 165 (One Hundred Sixty Five) handicapped  youths for vocational training,. Due to unemployment the handicapped youths have depended on their family. They have good infrastructure in the training period. The handicapped youths have like the income generation training  prorgramme for their livelihood. After the training, they are able to employment.
The training management committee of our organization has been reported handicapped in the district, the matter was discussed  in the managing committee meeting. The matter was resolved positively to open and run to provided facilities to handicapped.
TRAINING DETAILS:

TRADE






NO.OF TRAINEES

SEWING CUTTING



-


45

COMPUTER





-


30

T.V. & RADIO




-


40

MOBILE






-


20

FAN,MOTOR & ELECTRICIAN

-


30








TOTAL-      165
The local expert  persons were called for the said residential training. The programme was successfully. It was decided  to roganise much more programme on account of vocational training frequent enquiries are being received from the next vocational training programme. 
REHABILITATION OF DISABLED PEOPLE:

SURVEY:


Survey on handicapped socio economic and employment/education status  of the disabled people  of the block  and district was conducted by this organization. It was done for the purpose implement development education , rehabilitation and welfare for development of handicapped populace, seventeen Blacks of the Gaya District were covered.  
The base line survey with exhaustive questionnaire was conducted for  handicapped development rehabilitation among the various disabled of  Gaya District.

ORIENTATION  PROGRAMME:

Our society has been organize basic orientation training programme for development of handicapped person at different place of Gaya District.

MEDICAL CAMP:

Our  society has been organize Medical Checkup Camp in Bodh Gaya for health development of handicapped persons . we have distributed medicine for genuine person.

DISTRIBUTION OF DISABLITY AIDS:
Buddha Viklang Vikas Sansthan has been organized distribution of disability aids programme under rehabilitation programme for disabled people in  Bodh Gaya. The details are given below:-
ARTIFICIAL LIMPS 
> Shoes-25 Disabled Person @ Rs.- 5,000/= x 25 

= 1,25,000.00

> Baishakhi- 50 Disabled Person @ Rs.- 2,500/= x 50

=1,25,000.00

> Whell Chairs- 10 Disabled Persons @ Rs.- 25,000/=x 10
=2,50,.000.00

> Tricycle- 10 Disabled Persons @ Rs.- 12,000/= x 10

= 1,20,000.00 

> Hearing Aids 16 Disabled Persons @ Rs. 3,500/= x 16
= 56,000.00
                                                                                                  Secretary
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For: BUDDHA VIKLANG VIKAS SANSTHAN



SECRETARY 


























































































Organisational issues HR policies and rules Employee benefits Introduction 





Line 


Supervisor





Specific job location and duties Introduction





HR


Representatives





Anxiety reduction Seminar








